GMPS EQUALITY OBJECTIVES and ACTION PLAN - 2021 - 2025

OBJECTIVES & ACTIONS PERSON MONITORING TIMEFRAMES REVIEW / IMPACT
EQUALITY RESPONSIBLE STRATEGIES
STRAND FOR
IMPLEMENTING
All Raise Awareness of Equality & Diversity: HT/DHT Equality Statement — website | By July 2021 Equality data is published annually
e Raise awareness of aims and objectives of the | Governing Body Equality objectives — website | and then on the school website.
policy by sharing with staff and the wider RSE/PSHE Lead | Staff meetings ongoing
school community Governors meetings New Equality Statement posted on
e Ensure any selection panels are aware, and CPD certificates school website April 2021 and
take account of the schools’ aims regarding Information to parents objectives have been updated.
equality and diversity Parents, staff, pupil surveys
e Provide further staff training in all aspects of SLT training on diversity 2020/21.
equality & diversity to support staff
understanding and awareness New RSE policy written and parent
e Introduce all aspects of statutory RSE into the consultation taking place - April
PSHE curriculum and continue to build a 2021.
shared understanding of this work with
parents/carers
All Ensure that the school promotes Equality & HT/DHT Pupil voice surveys Ongoing Curriculum reviewed in summer
Diversity: Curriculum Leads | Lesson visits/pupil 2020 and will be developed further
e Ensure the curriculum promotes role models discussions in 2021/2022.
and heroes that young people positively Display evidence
identify with in terms of race, gender and Clubs, competitions and Review of each classroom library
disability — eg POOCs events completed and new books
« Through a wide range of opportunities, Long Term Plans purchased in 2020 to celebrate
promote diversity through all aspects of the Visits & Visitors to school diversity.
curriculum, eg. resourcing, aspects of study, .
through literature, a focus on historical All clubs, competitions, .
figures & significant people, through displays performance_s anq commlttees et
' ensure the diversity within our
e Ensure the school calendar enables school is represented.
opportunities to promote equality & diversity —
eg arts week, whole school RE celebration,
visitors to school
e Ensure that all children are given the
opportunity to participate in, or contribute to,
every aspect of school life — eg clubs,
performances, competitions, residentials,
committee membership etc
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All

Ensure tolerance and respect towards
individuals who identify with any of the
protected characteristics:

Ensure regular analysis of any negative
behaviour incidents to identify patterns related
to protected characteristics, eg, racism, LGBT,
and ensure any necessary action is taken to
mitigate this, eg. further education,
involvement of parents/carers

Utilise assembly opportunities to promote
equality and diversity and to tackle issues

of discrimination for any protected groups
Respond to world news/current affairs issues
in relation to the protected characteristics of
any individuals or groups through

assemblies, PSHE and Circle time

Continue to promote the school’s position
regarding equality through communication
channels with parents/carers so that there is
a shared appreciation of diversity and British
Values

Report the number of racists incidents to the
Governing Body termly

HT/DHT/AHT
Progress
Leaders

Class teachers

IRIS log analysis —
behaviour, parent contact
Curriculum plans
Calendar

Assembly overview

LGB meetings

Ongoing

Evidence of good behavior across
school.

Termly reports to LGB indicate very
few racist incidents.

All

Promote high standards of attainment and
progress for all pupils and ensure that nobody
is disadvantaged by any of the protected
characteristics:

Monitor and analyse pupil achievement at key
intervals reflecting gender, socio-economic
background, ethnicity and disability. Take
necessary action to address gaps that might
exist

DHT
Progress leaders
SENDco

Attainment and progress
data analysis

Provision maps

Lesson visits

Pupil discussions
Increased participation &
confidence — attendance
records

Termly

2020 and 2021 — no official data but
termly monitoring of internal data
was done by DHT and Progress
Leaders in Dec 2020 and will be
done again in July 2021.




